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Management Accountant 
OUR CULTURE
The Department for Energy and Mining (DEM) is committed to being the Most Transformative Energy and Mining Government Department in the World. To achieve this, we have developed four key enablers to high performing behaviour. These enablers underpin everything we do.
Our culture is diverse, professional, accountable, respectful and committed to safety. We work collaboratively so we all succeed. 
We are committed to demonstrating personal and professional leadership and value being recognised as leaders in our field. 
We deliver the best outcomes for South Australians. 
We listen and engage meaningfully so that our decisions and actions build a successful and sustainable future for all South Australians
We are a White Ribbon Accredited workplace that promotes gender equality and a zero tolerance of violence in the workplace.
DEPARTMENT CONTEXT
DEM leads the global transformation economy, overseeing the responsible mining and production of the minerals, metals and fuels of the future, to safely and sustainably generate the energy and low carbon products of the future. 
Our low-cost power, leading regulation system and culture of innovation is leading to the decarbonisation of industry, new modern manufacturing opportunities, increased employment and greater prosperity and security for the people of South Australia. 
We particularly acknowledge the essential role that traditional Aboriginal people play in the energy and mining sector as land managers, heritage custodians, business owners and community leaders.
The Corporate and Commercial Division (C&C) sits at the core of the Department for Energy and Mining’s (DEM) organisational success. A dynamic hub for all corporate and business support functions with a commercial focus on industry. C&C’s unwavering commitment to leading practice standards, makes it the driving force behind DEM’s strategic commercial lens, business services, financial management, audit, risk, assurance, and reporting activities.



	ROLE TITLE 
	Management Accountant

	CLASSIFICATION
	ASO6
	POSITION NUMBER
	P46522

	DIVISION
	Corporate and Commercial 

	BRANCH
	Commercial

	TEAM
	Finance

	DESIGNATED POSITION
	Yes 


ROLE PURPOSE
The Management Accountant is responsible for the coordination and provision of a range of expert financial support, administration, advice and compliance monitoring for assigned functions and activities within the Finance team, which supports the achievement of the department’s financial strategies and objectives.
The Management Accountant is a key role, working collaboratively with internal and external stakeholder and includes: 	
· Account Management responsibility for one of the department’s divisions which involves providing expert budget advice and preparation of monthly finance reports with variance commentary.
· Participation in whole-of-department reporting requirements including to the Department of Treasury and Finance (DTF) and Audit Office of South Australia.
· Undertaking one of the system administrator roles for the department’s budget system.
REPORTING / WORKING RELATIONSHIP
Reports to: Manager Financial Management and Reporting
Direct reports: Nil
Works with: Staff, managers and executives within the department.
Liaises with: Finance personnel within the department and central agencies, service providers and government finance and system specialists.
KEY OUTCOMES
Assisting in ensuring that the department’s financial reporting obligations are met in a timely effective and compliant manner.
Delivering a high level of professional financial, management reporting and budgeting service and support to key internal and external stakeholders, in particular through the delivery of an account management function for one or more of the department’s divisions.
Analysing and contributing expert financial input in funding requests and parliamentary briefings.
Participating in the delivery of financial reporting requirements, including monthly reporting within the department and to the Department of Treasury and preparation of annual audited financial statements.
Facilitating the continual improvement of financial services across the department.
KEY CHALLENGES
Balancing operational needs and priorities within a tight fiscal environment.
SELECTION CRITERIA
Experience in the delivery of a comprehensive range of financial services, management reporting and budgeting services and processes..
Experience in the processes involved in the preparation of the annual audited financial statements.
Experience in the use of computerised accounting and financial systems and PC based software applications including undertaking the extraction and manipulation of data from entity-based data warehouse facilities and developing and disseminating system documentation and training.
Experience in the use of spreadsheets to prepare budgets and financial statements, conduct variance analysis on budgeted, estimated and actual results and use reporting systems to extract and prepare financial information and analysis work.
A detailed knowledge of Australian Accounting Standards, Treasurer’s Instructions,  financial management principles, financial analysis and management reporting techniques and their application in a Government organisation.
Ability to understand the needs of diverse customers/stakeholders and successfully balance their competing demands.
Ability to communicate, verbally and in written form, effectively with a wide range of people, adapting style to match the audience and the situation.
ESSENTIAL QUALIFICATIONS
Relevant degree qualifications in Accounting, Finance, Commerce or equivalent.
SPECIFIC REQUIREMENTS
[bookmark: _Hlk147392922]DEM encourages flexible working arrangements such as working from home, part time work, job share, compressed weeks and purchased leave. Arrangements are negotiated with the appropriate Manager.
The incumbent will embrace diversity in all its forms and demonstrate inclusive behaviours in the workplace.
The incumbent will be required to maintain a safe working environment by adopting appropriate hazard management practices consistent with the role.
The incumbent is expected to uphold the ethical behaviour and professional integrity standards as contained in the Public Sector Act 2009, as well as comply with any other relevant legislated requirements.
Appointment to this role may be subject to a satisfactory Screening Check. 
Some out of hours work may be required to fulfil the responsibilities of the role (particularly around peak financial reporting periods).
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The Department for Energy and Mining (DEM) acknowledges Aboriginal

Government of people as the First Nations People§ of South Austrg{ia. We recognise

ﬁl SOUTH o South Australia and respect the cultural connections as the Traditional Owners and
AUSTRALIA e occupants of the land and waters of South Australia, and that they
continue to make a unique and irreplaceable contribution to the State.





