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OFFICIAL 

Area Manager 
 
AHP4 Classification 
You will lead and support a multidisciplinary workforce, providing clinical supervision to allied health 
staff, strengthening practice quality and fostering a positive culture of safety, accountability and 
continuous improvement. A key focus of the role is building strong partnerships with hospitals, 
health services, community providers, participants, families and carers to ensure coordinated, 
responsive and person-centred transitions. 

What We’re Looking For 

We are seeking an experienced allied health professional with strong clinical judgement and 
leadership capability, who can operate confidently in a complex service delivery environment. 
You will bring: 

• An appropriate allied health qualification (or equivalent) that enables registration or 
full membership with the relevant professional board.  

• Demonstrated experience in clinical leadership, governance and service management 
within disability, health or community-based settings.  

• A sound understanding of the NDIS, including funding arrangements, regulatory 
requirements and practice standards.  

• Proven ability to lead multidisciplinary teams, including providing clinical supervision 
and professional guidance.  

• Experience overseeing quality, safeguarding, risk management, incident and 
complaint management, audits and continuous improvement initiatives.  

• Well-developed financial and workforce management skills, including budgeting, 
rostering, workforce planning and performance management.  

 
What We Offer 

Highly developed stakeholder engagement skills, with the ability to build strong partnerships 
across health, disability and community systems. 
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RN3 Classification 
You will lead and support a multidisciplinary workforce, modelling high standards of clinical practice, 
guiding evidence-based decision making and fostering a positive culture of accountability, safety and 
continuous improvement. A strong focus of the role is building effective partnerships with hospitals, 
health services, community providers, participants, families and carers to ensure coordinated, 
responsive and person-centred transitions. 

What We’re Looking For 

We are seeking a highly capable nurse leader with strong clinical judgement and experience 
operating in complex service environments. You will bring: 

• Registration (or eligibility for registration) as a Registered Nurse with AHPRA and a 
current practising certificate.  

• At least three years post-registration nursing experience, with demonstrated 
contemporary clinical practice.  

• Strong knowledge of contemporary nursing practice, clinical governance and quality 
assurance within disability or community-based services.  

• A sound understanding of the NDIS, including funding arrangements, regulatory 
requirements and practice standards.  

• Demonstrated experience providing professional and clinical leadership to 
multidisciplinary teams.  

• Proven capability in leading quality, safeguarding, risk management, incident and 
complaint management, audit and continuous improvement activities.  

• Well-developed financial and workforce management skills, including rostering, 
resource allocation, performance management and workforce planning.  

• Highly developed relationship-building skills, with the ability to collaborate effectively 
across health, disability and community systems. 

 
What We Offer 

A senior clinical leadership role with meaningful impact for South Australians living with disability.  
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ASO7 Classification 
A key focus of the role is building and maintaining strong internal and external partnerships with 
participants, families, guardians, community providers and government and non government 
agencies. Through collaboration and shared accountability, you will ensure services are coordinated, 
responsive and person centred, and that participant experiences and outcomes are continuously 
improved. 

What We’re Looking For 

We are seeking an experienced, values driven human services operational leader who can operate 
confidently in a complex service delivery environment. You will bring: 

• Demonstrated service operations management experience in disability, health, 
community or human services, ideally within NDIS funded service environments. 

• Strong knowledge of evidence-based person centred Active Support service models, 
NDIS Practice Standards, safeguarding, compliance and quality management 
frameworks. 

• Proven ability to lead multidisciplinary teams, provide clear direction, and foster a 
culture of accountability, safety and continuous improvement. 

• Experience managing operational systems, resources and budgets to deliver 
sustainable and high quality services that achieve organisational outcomes. 

• Well developed relationship building skills, with the ability to collaborate effectively 
with participants, families, carers, and a broad range of stakeholders. 

• Sound judgement and capability in managing complex participant needs, incidents, 
complaints and risk within a governance framework. 

What We Offer 

A meaningful human service operational leadership role supporting improved outcomes for 
South Australians living with disability. 
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