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Role Description 
(Non-Manager) 

OFFICIAL 

OFFICIAL 

Role Title:  Lead Hydrogeologist Division: Water and River Murray Division 
Classification Level: PO5 Branch/Unit: Water Science and Monitoring / 

Water Science 
CHRIS Position Number: M21510  Reports to (Title): Manager, Water Science 

 
About the Agency – Department for Environment and Water 
The Department for Environment and Water (DEW) works to help South Australians conserve, sustain 
and prosper.   Our work is critical to South Australia’s future social, environmental and economic 
prosperity and well-being.  We aim to be a flexible, responsive and influential adviser to Government and 
we deliver high quality policy, programs and assets across our wide and diverse portfolio of 
responsibilities.  We have embraced technology that enables our people to have impact no matter where 
they live or how they work. Collaboration, diversity, inclusion, customer service and outcomes all matter 
to us. We work in partnership with community, traditional owners, industry and stakeholders to get 
results. 

About the Role 
The Lead Hydrogeologist is a recognised expert responsible for leading the provision of specialist 
hydrogeological assessments, advice and services to address the State’s strategic priorities in relation 
to the sustainable management of water resources. The role provides professional specialist direction, 
oversight, project management and deliverables relating to hydrogeology, while ensuring appropriate 
collaboration and communication with other professional officers, government, other stakeholders and 
industry. The Principal Hydrogeologist will also mentor staff to build their technical capacity. 

Key Role Outcomes 
• Strategies for the development and provision of science and technical information to enable 

hydrogeological response planning, risk management and adaptation are developed and 
implemented for South Australia. 

• Expert technical oversight and direction/mentoring of staff is provided on complex projects; the 
latest scientific knowledge and innovation is incorporated into the work of the branch; appropriate 
peer review of all outputs is provided; and the role of the branch and the outcomes of its work are 
properly disseminated. 

• Partnerships with key stakeholders are developed, maintained and utilised in developing agency 
and government program and projects and in presenting technical information in state and 
interjurisdictional forums. 

• Accurate technical reference data and publications are provided, including for the development of 
briefing notes, ministerial correspondence, cabinet submissions and required progress reports. 

• Integration with other disciplines across the Department is required. 

 

 

https://www.environment.sa.gov.au/about-us
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Essential Criteria (including qualifications) 
• An appropriate qualification or post-graduate qualification in hydrogeology or groundwater science. 

• Demonstrated, nationally recognised, experience and professional expertise in the field of 
hydrogeology and the application of this experience and expertise in impacts assessments, risk 
management and water resource planning. 

• Demonstrated significant expertise in in the application of hydrogeological techniques and 
knowledge of new technologies. 

• Demonstrated experience in managing complex projects and the provision of technical advice to 
inform policy and/or natural resource management. 

Key Relationships/Interactions  
• Reports to Director, Water Science and Monitoring. 

• Provides expert scientific guidance, direction and mentoring to the Groundwater Assessment and 
Reporting team and the Groundwater Planning and Modelling team as well as to the Water Science 
and Monitoring Branch more generally. 

• Liaises with various stakeholders, community members and staff from other Government 
departments and inter-jurisdictional agencies in regard to water resource management issues. 

• Liaises with DEW Executive and Minister’s Office. 

Special Conditions 
• May be required to participate in responses to state emergencies or associated duties. 

• You must be an Australian citizen, permanent resident, or provide evidence that you hold a valid 
working visa that allows you to work in Australia without restrictions. 

• A current class "C" driver's license and willingness to drive is desirable. 

• Some out of hours work may be required. 

• May be required to undertake intra or interstate travel, occasional overnight absences, and work 
outside of the normal hours of work. 
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Core Competencies Elements Behavioural Indicators 

Shapes Strategic Thinking 
and changes 

• Creating Vision and 
Direction  
 

• Ensures linkage of operational 
activities to the Agency’s objectives and 
program strategies.  

• Consistently influences others to 
achieve objectives, especially in times 
of changes and difficult situation. 

Achieves Results • Delivering Effective 
Outcomes 
 
 
 
 

• Making Decisions 

• Demonstrates a purpose and 
persistence in driving for outcomes in 
programs and projects. 

• Acts confidently and decisively to 
achieve outcomes even when under 
pressure. 

• Predicts and assesses the political 
impact of a decision as well as the 
impact on relevant stakeholders  

• Makes informed and timely decisions 
even in difficult and highly complex 
situations 

Drives Business 
Excellence 

• Facilitating Quality and 
Continuous Improvement 
 
 
 

• Directing Resources 

• Keeps abreast of changes across the 
Agency and uses this knowledge to 
continually develop and improve 
performance  

• Proactive in identifying opportunities 
for and introducing future 
improvements  

• Advocates for the resources needed to 
get the work done in their area of 
responsibility 

Forges Relationships and 
Engages Others 

• Influencing and 
Negotiating 

 
 

• Using Political Savvy 
 
 

• Establishing and 
Maintaining Networks 

• Can successfully influence a broad 
range of stakeholders with differing 
viewpoints towards a common 
position. 

• Pays attention to working 
collaboratively with a diverse range of 
internal and external stakeholders for 
the benefit of the Agency. 

• Is confident, adept and flexible in 
dealing with a range of diverse internal 
and external stakeholders. 

Exemplifies Personal 
Drive and 
Professionalism 

• Displaying Flexibility and 
Resilience 

 

• Able to maintain focus and momentum 
in ambiguous or turbulent situations. 

• Persistent in the drive to achieve 
outcomes  
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Work Health and Safety 
Participate in workplace safety procedures and programs 

• Leads and/or participates in health and safety discussions in the workplace. 

• Identifies hazards, assesses risks and implements procedures for controlling risks. 

• Provides workplace safety information and advice where relevant. 

• Applies procedures for dealing with incidents and emergency events as required. 

Corporate Responsibilities 
• Demonstrate appropriate and professional workplace behaviours that are in line with the Code of 

Ethics and the South Australian Public Sector Values. 

• Maintain a commitment to Equal Employment Opportunity, Diversity, Ethical Conduct, and record 
keeping within legislative requirements, according to the principles of the Public Sector Act 2009. 

• Exhibit and promote the behaviours in line with The way we work outlined in the DEW Corporate Plan. 

• Actively participate in the Department’s Performance Review and Development Program. 

• Demonstrate appropriate and professional workplace behaviours that align closely with the White 
Ribbon message. 

• Champion positive behaviours and conduct during all interactions with children and young people 
always adhering to the Child Safe Environment Policy and Procedure & Guideline. 

 

 

 

Date Delegate approved 
original classification: 

15/10/2021 Original Class method: Comparison 

Updated: RD Update only Date this version 
approved by delegate: 

2/09/2025 

https://www.publicsector.sa.gov.au/hr-and-policy/code-of-ethics
https://www.publicsector.sa.gov.au/hr-and-policy/code-of-ethics
https://www.publicsector.sa.gov.au/hr-and-policy/public-sector-values
https://cdn.environment.sa.gov.au/environment/docs/DEW-Corporate-Plan-2025-26.pdf

