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General information
Title: SA Drought Hub Node Coordinator (4 positions) Classification: ASO5

Division: PIRSA Branch: Industry & Regional Development Business Unit: Drought Unit

Type of Appointment: Contract Hours of Duty: 22.5 hours/week Location: Minnipa, Orroroo, Port Augusta, Struan

Purpose
The primary purpose of the role is to support the outcomes of the SA Drought Hub by providing regional coordination of activities. The SA Drought Hub is a collaborative initiative led by The University of Adelaide as part 
of the Federal Government’s Drought Resilience Research and Adoption Program. PIRSA is a major partner in the SA Drought Hub which works in partnership with a network of major SA regional grower groups, all three 
SA universities, local, state and federal government agencies, advocacy groups, indigenous programs, agribusinesses, industry RD&E partners and industry organisations. A total of 59 organisations and groups are 
aligned to the SA Drought Hub demonstrating the broad coverage of partners and willingness to engage in our shared collaborative vision. 
The SA Drought Hub will have a core site at Roseworthy with five regional nodes at Minnipa, Port Augusta, Orroroo, Loxton and Struan. The role of the Node Coordinator at each site includes liaison with a node 
Stakeholder Advisory Group and day-to-day interaction with partners, facilitation of the co-design of priority activities for the node and ensuring that activities are successfully delivered on-ground.

Key Accountabilities
• Developing strong stakeholder relationships across SA Drought Hub partners in specified region 

including local grower organisations, government agencies, landscape boards and regional councils.
• With support from the Team Leader-Node Coordinators, leading the co-design of activities and 

facilitating delivery of priority SA Drought Hub activities in the region, with the advice of the relevant 
Node Advisory Committee

• Ensuring that all on-ground activities are delivered to a high standard and evaluation undertaken and 
incorporated into activities

• Ensuring excellent communication of activities across all regional industries and internally within the 
SA Drought Hub 

• Ensuring that financial processes are well-managed and accountable
• Maintaining up to date knowledge of drought resilience priorities for node
• Aligning on-ground activities between regional node

Key Deliverables / Results
• Developing an inclusive co-design of activities within the SA Drought Hub node, including monitoring 

of timelines and budgets
• Delivering agreed activities on the ground in the region and ensuring agreed monitoring and 

evaluation is undertaken
• Developing strong relationships with all stakeholders at the regional level

• Developing work plans with the Team Leader-Node Coordinators, supported by SA Drought Hub 
Director

• Implementing work plans regionally
• Managing node budget effectively

Relationships
• Role reports to Team Leader, SA Drought Hub Node Coordinators • Maintain relationships with the SA Drought Hub Director, Deputy Director and Knowledge Broker

• Member of relevant Node Stakeholder Advisory Group and have strong links with all partners linked 
to the Node
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Requirements Qualifications
• Possession of a current driver’s licence and willingness to drive 
• Out of hours work and regional travel is required 
• Interstate travel may be required
• You acknowledge your work, health and safety obligations and our expectations
•

• Desirable: Tertiary qualification in agriculture sciences and business management relevant to 
agriculture sector are highly desirable,

• Knowledge of the pastoral, low, medium or high rainfall farming communities of SA with a background 
in agriculture 

Capabilities

Capability Behaviours
Professional & Technical Knowledge

Demonstrates a sound understanding of 

agricultural and land management issues at the 

relevant regional area; 

• Has a sound knowledge of modern agricultural/land management extension and adoption

• Understands key issues relevant to drought resilience affecting landholders and communities at the local level

• Strong facilitation skills and experience

• Demonstrates proficient ability to use a full range of PC applications and learn new systems

• Sources expert advice and requests additional support when required.

• Ability to communicate project outcomes and liaise between different groups of stakeholders

Communication

Communicating with people effectively both 

verbally and in writing; connecting with others 

through exchanging information and ideas

• Communicates effectively with a wide range of people, adapting style to match the audience and the situation; communicates complex ideas clearly, coherently, 

fluently and articulately, both verbally and in writing

• Has a wide range of local and or industry contacts and networks 

• Relates confidently and expresses clearly and meaningfully to people at all levels of research, extension and industry

Planning and Organising (Work 

Management)

Establishing a course of action for self and or 

• Develops and manages efficient work plans for activities involving a number of elements or groups

• Ability to organise local networks and advisory groups 

https://www.pir.sa.gov.au/top_menu/pirsa_careers/applying_for_a_role
https://www.pir.sa.gov.au/top_menu/pirsa_careers/applying_for_a_role
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others to accomplish specific goals; planning 

effective, timely work assignments and the 

appropriate allocation of resources

Collaborative Approach.

Adopting a style of work that recognises the 

value of input from others at all phases of 

projects; working with others formally and 

informally to achieve shared objectives; fostering 

a sense of shared ownership from others with 

multiple perspectives

• Works easily with others to achieve shared outcomes; recognises issues that impact on others; seeks out, and is open to, input from other key players before 

making decisions

• Ability to develop and implement collaborative projects across a range of stakeholders

HRMS No: ANZCO Code: Objective ID:

Delegate Approval: [ Name ] [ Role Title ] Date:

Approved and Classified by People and Culture: [ Date ] [ Reference Number ]


